Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

SI R M VI SVESVARAYA | NSTI TUTE OF
TECHNOLOGY, BANGALORE

Name of the head of the Institution

Dr. V. R MANJUNATH

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

080- 2847702425

Mobile no.

9686353940

Registered Email

princi pal @irnvit.edu

Alternate Email

sirmvitbgl @nail.com

Address

OFF | NTERNATI ONAL Al RPORT ROAD,
KRI SHNADEVARAYA NAGAR, BANGALORE- 562157

City/Town

Bengal uru




State/UT Kar nat aka
Pincode 562157

2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr . E. KAVI THA

Phone no/Alternate Phone no.

08028477024

Mobile no.

7259589702

Registered Email

dr.kavitha_te@irnmvit.edu

Alternate Email

kavi mai | 3@nmai |l . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://www. sirnvit.edu/ naac/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

https://ww. Sirnvit.edu/ cal endar - of -

Weblink : event s/
5. Accrediation Details
Cycle Grade CGPA Year of Validity
e e Period From Period To
1 B++ 2.87 2018 03-Jul -2018 02-Jul - 2023

6. Date of Establishment of IQAC

01- Aug- 2015

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.sirmvit.edu/naac/
https://www.sirmvit.edu/calendar-of-events/
https://www.sirmvit.edu/calendar-of-events/

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC
Academ c Audit 15- Mar - 2018 50
3
FDP on outcone Based 21-Jan- 2019 40
Educat i on 2
Quality in the Internal 16- Aug- 2018 70
Test Question Paper 2

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dept of SEED Di vi si on DST 2018 390600
Bi ot echnol ogy 2
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View File

10. Number of IQAC meetings held during the 3
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Preparati on of Cal endar of events in the beginning of every senester. Acadenic
Audit every senester Preparation of Strategic plan for all Departnments. Quality
Check in the Internal Test Question papers Designing Alumi Survey forms. Student
Feedback forms Revi sions.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1265_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/1265_Contribution.xlsx

Plan of Action

Achivements/Outcomes

Academ ¢ Audi t

Academ ¢ Audit was conducted in all
Departnents

Preparation of Cal endar of events

Cal endar of events for all senmesters
was prepared.

Conducti on of Faculty Devel opnent
Programe on outcone based Education

Facul ty Devel opnent Progranme on
out cone based Educati on was condcuted

View File
14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited Yes
body(s) visited IQAC or interacted with it to
assess the functioning ?
Date of Visit 07- Apr-2018
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2019
Date of Submission 06- Aug- 2019
17. Does the Institution have Management No
Information System ?

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

Technol ogi cal

The sane course nmateri al

The institution follows the curricul um designed by the Vi svesvaraya
Uni versity (VTU), Bel agavi .
University (VTU) cal endar, College Cal endar of Events are planned for every
semester in our Institution. The following is the process involved in inproving
effective curriculumdelivery Adherence to academ ¢ cal endar « At the end of
the previous senester, elective counseling will
giving an option to the student for choosing any electives. « At the end of the
semester faculty nenbers are given an option to el ect the subject based on
their expertise for better content delivery. ¢« Based on the subject chosen by
the faculty, course materials have to be prepared before senester beginning. e

is maintained in the departnent |ibrary and nmain
library for the students reference.
prepared based on previous year question paper and distributed to all the
students onwards better |earning and preparation for university exam nations. e
Cal endar of events prepared for every senester and di splayed for the students
reference towards their prior know edge and preparation for the events.

Based on Vi svesvaraya Technol ogi cal

be conducted by expert faculty

e Lab nanual s and Question banks are



https://assessmentonline.naac.gov.in/public/Postacc/Quality/1265_Quality.xlsx

I nstruction nethods using pedagogical initiatives. ¢« Based on the course
outcones defined for every course, real tinme (life) applications are discussed
during the class hours. ¢« Step by step analysis of a process is taught using
nodern tools and innovative Teachi ng Met hodol ogi es. ¢ The students are
encouraged to utilize web based | earning such as EDUSAT (University online
cl asses), NPTEL videos. ¢ Digital library (journals), |EEE University
Consortium Quality of |aboratory experience with regard to conducting
experinments ¢ Lab in-charge will prepare |lab manuals, cycle of experinents
bef ore conmencenent of senester. o Students are explained with the | aboratory
concepts every week prior to their conduction of experinent. ¢ Each batch is
conpri sed of three nenbers leading to individual & team!| earning process
effectively. ¢ Students will conduct the experinents & results are tabulated in
t he observation book and practical record book. ¢ Student’'s preparation will be
eval uated by conti nuous eval uati on adapted in Lab. ¢« Lab internals are
conducted at the end of the semester & eval uated based on their weekly
performance, lab internals & for Viva- voce. ¢ Regular absence is nonitored by
staff in-charge & it is conveyed to parents through HOD, C ass teachers &
proctor. ? Encouraging bright students &assisting weak students The bright &
weak students are identified based on their academ c performance. Encouragi ng
bright students ¢ Toppers in the class are identified, displayed their photos
in prom nent places in college, newsletters & they are awarded with
appreciation certificates. ¢« Students are notivated to wite proposals, present
papers. Assisting slow learners Students ¢ Tutorial classes are conducted for
weak students, discussing the problens & notivating students to performwell.
Proper care is taken by the faculty nenbers in nonitoring the perfornance,
&counseling is done by respective proctors & class teachers.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BE CSE, | SE, ECE, MECH, BT, TELEC 05/ 01/ 2018
oM Cl Vv, EEE
VBA VBA 05/ 01/ 2018
MCA MCA 05/ 01/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 13 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled

Wor kshop, St udent 08/ 08/ 2018 527
Devel opnent Progranme,
Facul ty Devel opnent
Programme, NPTEL

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BE I nformati on Sci ence and 72
Engi neeri ng

BE Comput er Sci ence and 135
Engi neeri ng

BE Tel econmuni cati on 48
Engi neeri ng

BE Cvil Engineering 43
BE Bi ot echnol ogy 38
BE Mechani cal Engi neering 141
BE El ectroni cs conmuni cati on 134

Engi neeri ng

BE El ectrical Engineering 107

M ech Mrech Program i n 3
Bi ot echnol ogy and
Bi ochem cal Engi neering

M ech El ectronics 3
M ech Conput er Integrated 2
Manuf act uri ng
VBA VBA 227
MCA MCA 54

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

St udent feedback of Teaching Learning process and actions taken (Feedback file,
and M nutes of Meeting with the faculty who gets | ess feedback i.e I ess than 60
) . The students are supposed to fill the online feedback formfor each of the
faculty, those are handling the subjects for them The feedback is based on the
foll owi ng paraneters. 1. Methodol ogy 2. Self confidence 3. Presentation

4. Encour agenment 5.Interest in the class 6.Punctuality and Regularity
7.Discipline 8. Inpartiality 9. Motivation This feedback is taken once in a




senester.

fromall

expl anation and if

required,

the stake hol ders Iike A umi,
menbers and corrective actions were taken periodically and we have strengthened
the Academic systemw th the hel p of feedback. W have seen the success of

evi dence after the corrective actions are taken and inplenented based on the
Feedback system

will

Parent s,

If a faculty gets the feedback bel ow 60, he or she will
be counselled by the H O D. W get feedback
students,

Enpl oyers,

be asked the

faculty

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BE B. E 750 634 634
M ech M TECH 68 10 10
MCA MCA 60 11 11
VBA MBA 120 117 117
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 634 138 162 20 9

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Toolsand Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
182 150 2 50 2 6

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Mentoring System The Mentoring System is introduced in the Institute with the intention of providing continuous
support to the student community in regards to their academic and personal growth. The system mainly focuses
on constantly monitoring the academic performance, cocurricular and extracurricular activities of the students
thus enabling their overall growth. Objectives ¢« Monitor the academic performance ¢ Encourage in cocurricular
and extracurricular activities « Promote healthy relationship between teacher and student « Counsel during
difficult times of student’s personal problems « Improve the overall selfconfidence of the student Process At the
institution level, a Student Welfare committee is constituted which consists of a student welfare officer and
committee members. At the department level, Local Guardian (LG) committee of each department consists of
HOD as the chair person, Department LG coordinator and individual teachers as LG Counselors. The HOD
monitors the overall functioning of the committee. The appointed Local Guardian has the responsibilities of:
Identifying the educational needs of the weaker section of the students, conducting tutorial and remedial classes
for them and monitoring their growth. Motivating the creamy layer of the students to get university ranks, do
higher studies, become entrepreneurs, and do better in their future career. Develop soft skills, interpersonal
relationship, participate in cocurricular and extracurricular activities. The department maintains a LG Diary
containing complete details about each student like student profile, semester details, placement details,
extracurricular activities and higher studies information. The department allocates 3035 students for each LG




counselor. The students are counseled on a regular basis (i.e. twice a semester) and also on a need basis. LG
counselor will take the appropriate measures for their students like, communicating to the parents, talking to the
student in person. In the case of students who need extra counseling, the information will be passed on to the
HOD and a Individual counselor will prepare a report for the LG students providing the counseling details.
Faculty members submit the LG report to the LG coordinator twice a semester. Hard and soft copy of the LG
reports will be maintained by the Coordinator and will be sent to the principal’s office as and when requested. As
part of the LG scheme, Parent Teacher meeting is conducted once a year wherein a provision for parents to
communicate with HOD and individual faculty members is provided.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

772 182 1:32

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned

positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

772

182

0

8

43

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of full time teachers
receiving awards from
state level, national level,
international level

Year of Award Name of the award,
fellowship, received from
Government or recognized

bodies

Designation

No Data Entered/ Not Applicable !!!

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Date of declaration of
results of semester-
end/ year- end
examination

Last date of the last
semester-end/ year-
end examination

Programme Name Programme Code Semester/ year

BE ECE CSE | SE EEE 17/ 06/ 2019 09/ 09/ 2019

MECH BT CIV TC

EVEN SEM

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

e Internal Test Evaluation Schene of evaluation is prepared by respective
subj ect teachers and eval uated accordingly. The faculties after every interna
assessnent test, explain the solution of the questions in the class which will
enable themto performwell in the final exam nation. ¢ Assignnents Eval uation

Unsol ved exercise problens are given as assignment in nunerical subjects and
case studies are given for theoretical subjects. Before each internal test,
Assi gnnment questions for the syllabus covered for the each course will be given
and submi ssion dates are announced by the respective faculty nmenbers. The narks
al l ocated for assignnent is based on the schene. From Academ ¢ Year 20192020
the assignnments are of different types of activities |like Goup discussions,

Surprise test, Quiz, Case studies, Semnars and mni projects. IlIl. Effective
Process I nplenentation ¢ The departnent conducts three internal assessnent
tests and the duration of the test is 90 m nutes and question paper is set to

make the student to learn tinme nanagenent. ¢ Each test covers one third of the
syl labus. ¢« The tests are conducted for a maxi num of 50/ 40/ 30 marks based on
scheme. ¢ Schene of evaluation is prepared by respective subject teachers and




eval uated accordingly. ¢ For each Internal test evaluation, the total marks is
the sum of the test marks scored and assignnent marks . ¢ The Final Interna
Assessnment marks is the average of the marks obtained fromtwo /three test
based on the scheme. Conduct of Experinments (Cbservation in Lab) The University
prescribes 2 |aboratory subjects per senester and the Laboratories are
conducted in a practical session of 3 hours per week for each | aboratory. The 2
| aboratories are run sinultaneously by dividing the whole class into two
Bat ches. The faculty delivers the instructions for the progran experinents to
be conducted. The students have to execute the experinents and need to maintain
t he observation and | aboratory records. For safety measures, do’'s and Don’ts
are displayed in every |l aboratory and students are instructed to strictly
foll ow the sanme. Continuous Assessnment in the |laboratory ¢ The faculty wll
nmoni tor the progress of prograni experinent carried out by each student al ong
with error analysis and debuggi ng, conduction of programw th nmanual tracing. e
The students will wite the programnms/experinment in observation book, execute
and submit the record in the subsequent week duly witten with all the
information related to the progran experinment. Viva questions will be prepared
in advance for all the experinments and provided to students before the
university exam nations. ¢ At the end of the semester an internal practica
tests is held in line with university practical exam nation and marks are
awarded . ¢ At the end of senmester, students are evaluated with respect to
their understanding | evel of the program In 2018 Schene. the total marks for
the Lab is 100 marks out of which internal marks is 40 and external exam marks
is conducted for 100 Marks reduced to 60 marks by VTU. The allocation of marks
for total 1A of 40 marks is Attendance 5Marks, Observation 5

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

VTU prepares academni c cal endar per senester each year and notifies each
college. SIR WIT nmakes institute cal endar of events, which will be in |ine
with the University's Academ c cal endar. The academ c cal endar includes the

dates for registration and the commencenent of classes and the |ast working day
of the semester. It also includes the general holidays, and the dates for
college fests like Kalanjali, Fresher’s day etc. The dates for all the interna
tests also will be published in the cal endar Adherence to VTU and Institute
Acadeni ¢ Cal endar ¢ Based on the acaden c cal endar of the college, |esson plan
wi th course outcones are framed by the subject handling faculty before the
senmest er conmencenent and approved by Head of the Departnent. ¢ According to
the lesson plan, record of class work will be inculcated in the Attendance
regi ster of each subject by the respective faculty nenbers to ensure coverage
of syl labus nonitored by Head of the Departnent.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://www. sirnvit.edu/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
CSE BE CSE 135 133 98
| SE BE | SE 72 71 98
TELECOM BE TELECOM 48 45 94



https://www.sirmvit.edu/

ECE BE ECE 134 133 99

Bl OTECH BE Bl OTECH 38 38 100
ClVIL BE ClVIL 43 40 93
EEE BE EEE 107 106 99
MBA VBA VBA 117 114 97
MCA MCA MCA 56 56 100
MIECH M ech CIM 2 2 100
M TECH M ech Bl OTECH 3 3 100
M TECH M ech ELECTRONI CS 3 3 100
B.E BE MECHANI CAL 141 119 84

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. sirmvit.edu/

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 1.5 Bl RAC 48. 25 14. 47
I nterdi sciplina 2 Power Heal th 2 1
ry Projects Technol ogi es
I ndustry 1 Val ue Pitch 1 1
sponsor ed Technol ogi es
Proj ects
[ ndustry 2 Bristol Myers 3.46 3. 46
sponsor ed Squi bb
Proj ects
I nterdi sciplina 1 DST 10 10
ry Projects
No file upl oaded.

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
| NTELLECTUAL PROPERTY MECHNANI CAL ENG NEERI NG 13/ 09/ 2018
Rl GHTS

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of




Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ENGG

DEPT OF BI OTECHNOLOGY 2

DEPT OF | NFORVATI ON SCI ENCE AND ENGG 1

DEPT OF COMPUTER SCI ENCE AND ENGG 2

DEPT OF ELECTRI CAL AND ELECTRONI CS AND 2
ENGG

DEPT OF CIVIL ENG NEERI NG 1

DEPT OF ELECTRONI CS AND COVMUNI CATI ON 2

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if

any)

| nt er nati onal NFORNMATI ON SCI ENCE 2 1.2
AND ENGG

| nt er nat i onal Bl OTECHNOL OGY 7 0.5

Nat i onal Bl OTECHNOL OGY 4 0.2

| nt er nati onal ELECTRONI CS AND 3 0.3

COVMUNI CATI ON ENGG

| nt er nat i onal MECHANI CAL ENGG 2 0.1

| nt er nati onal VBA 2 0.1

Nat i onal VBA 2 0.1

| nt er nat i onal MCA 7 0

| nt er nati onal COVMPUTER SCl ENCE 3 0.2
AND ENGG

| nt er nat i onal EEE 2 0.1

| nt er nati onal TELECOM 4 3.5

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication
| NFORVATI ON SCI ECNE AND ENGG 12
CHEM STRY 1
VBA 2
Bl OTECHNOLOGY 6
MECHANI CAL 2




EEE 2
COVPUTER SCI ENCE AND ENGG 3
TELECOVMUNI CATI ON 5

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Extract

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Estimati on | Ms. Dhi vya JESTEC 2019 0 sir WIT 0
O RMVS Rani
Del ay
Spread for
Doubl e
Bounce In
tropi cal
Regi ons
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Computatio |[Dr H G Nag | Research 2018 24 0 sir nvit
nal endra/ Jaga |Jour nal of
Studies to deesh Life Scien
Deci pher Kumar ces, Bi oi nf
The D Priya ormatics,
Pl ausi bl e Nar ayan Phar maceut
I nhi bition ical and
O Type Chemi cal
lii Sci ences,
Secretion 5(2)
System
(T3ss)
ATPases
I nvol ved
In
Bacteri al
Motility
And
Vi rul ence
Eval uati on Dr HG Phar macogn 2018 14 0 sir nvit
of Pharmac | Nagendr a/ osy
ol ogi cal Priya Journal ,
Properties Nar ayan 11(1)
of Caesal p
i ni abonduc
el la Seed
and Shel |



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1265_Books_and_Chapters_1569923074.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1265_Bibliometrics_1569923100.xlsx

Mor phol ogi
cal And Ph
yl ogeneti c
I dentifica
tion O A
Hy per
Laccase
Pr oduci ng
Strain of
Schi zophyl
[ um
Comune
NI 07
Exhi bi ti ng
Delignific
ati onPot en
tia

Dr Chandr as
hekhar Nai k

| ndi an
Jour nal of
Bi ot echno
ogy, Vol
17, PP
302315

2019

32

sir nmvit

Enhanced d
elignifica
tion of Ii
gnhocel lul o
sic
substrates
Pi chi a
GS115
expressed
r econbi nan
t | accase

Enhanced d
elignifica
tion of Ii
gnhocel lul o
sic
substrates
Pi chi a
GS115
expressed
r econbi nan
t laccase

The
Jour nal of
Cener a
and

Applied M
cr obi ol ogy

2019

47

sirmvit

Vari ati ons
in the
t rnHpsbA
regi on of
Micuna
pruriens
L. (DC.)
varieties
of India:
an i nsi ght
on intrasp
ecific
diversity.

Dr . Rashm

I ndi an
Jour nal of
Agricul tur

a
Resear ch
53, no. 3
284290.

2018

sirmvit

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty

International

Nationa

State

Local

At t ended/ Sem na
rs/ Wr kshops

1

8

7

54

Present ed
papers

41

Resour ce
persons

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year




Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Bl ood Donation canp NSS 10 300
Mar at hon Mar at hon 2.0 5 80
pl anti ng of tree plantation 6 90
sappl i ngs
swacch sir MIT NSS 10 120
Drugs and Tobacco NSS 8 240
awar eness

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition Awarding Bodies

Number of students
Benefited

0

0 NI L

0

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

Number of teachers
participated in such

Name of the activity

Number of students
participated in such

agency activites activites
TOBACCO NSS TOBACCO AND 12 240
AVWARENESS DRUG AVWARENESS
Al DS AWARENESS NSS Al DS AWARENESS 10 120

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant Source of financial support

Duration

NI L

0 NI L

0

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Nature of linkage

Title of the
linkage

Name of the Duration From
partnering
institution/

industry

/research lab

with contact

details

Duration To

Participant

| NTERNSHI P

| NTERNSHI P

KVAFSU, 13/ 06/ 2018
DAl RY
SCl ENCE
COLLEGE
ASPARTI KA
UNI VERSI TY
OF
AGRI CULTURAL
SCl ENCES
(GKVK) TIGS,
| NSTEM

26/ 07/ 2019

40




MOLSYS
SCI ENTI FI C
I NDI AN
VETERI NARY
RESEARCH
I NSTI TUTE
KARNATAKA
ANTI BI OTI CS
PVT. LTD.
AZYNE
Bl OSCI ENCES
PVT. LTD.
FOUNDATI ON
FOR
NEGLECTED
DI SEASES
RESEA

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
Radel 01/ 09/ 2018 PLACENMENT AND 4
Cor p, Bangal ore | NTERNSHI P

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4095. 49

2343. 23

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Exi sting
Senmi nar Halls Exi sting
Classroonms with LCD facilities Exi sting
Sem nar halls with ICT facilities Exi sting
Vi deo Centre Newl y Added
Val ue of the equi pnment purchased Exi sting
during the year (rs. in |akhs)
Classroonms with W-Fi OR LAN Exi sting
4.2 — Library as a Learning Resource
4.2.1 — Library is automated {Integrated Library Management System (ILMS)}
Name of the ILMS Nature of automation (fully Version Year of automation




software or patially)

LI BSOFT Ful l'y 9.8 2018
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 63228 16623428 1334 595012 64562 17218440

No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platformon which module Date of launching e-
is developed content
Dr. P. VI JAYAKARTHI K | SOFTWARE SOFTWARE TESTI NG 12/ 09/ 2019
ENG NEERI NG

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h
(MGBPS)
Exi stin 900 60 10
g
Added 60 60
Tot al 960 60 0 0 0 0 0 60 10

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

VTU e Learni ng Edusat Programe http://videos.vtu.ac.in/video _groups. ph
p?gr oup=EDUSAT¥%®02017

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
388 359 524 432

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The coll ege ensures optinmal allocation and utilization of the avail able
financial resources for nmaintenance and upkeep of different facilities by
hol di ng regul ar neetings of various comrttees constituted for this purpose and
using the grants received the college as per the requirenents in the interest



http://videos.vtu.ac.in/video_groups.php?group=EDUSAT%202017
http://videos.vtu.ac.in/video_groups.php?group=EDUSAT%202017

of students.Laboratory Record of mmintenance account is maintained by |ab
techni ci ans and supervi sed by HODs of the concerned departnents. O her neasures
to maintain |aboratories are as follows: The calibration,repairing and
mai nt enance of sophisticated |ab equi pmrent are done by the technicians of
rel ated owner enterprises. The m croscopes used for biological and geol ogi cal
experinents are annually cl eaned and nmi ntai ned by the concerned departnents
and record of nmaintenance is maintained by |ab technicians and supervised by
HODs of the concerned departnents. ?There is systemati c di sposal of waste of al
types such as bi odegradabl e chenical/chem cal and ewaste. Library The
requi renment and |ist of books is taken fromthe concerned departnents and HoDs
are involved in the process of gathering Requirenments and submtted to
Principal. The finalized list of required books is duly approved and si gned by
the Principal. Every year in the beginning of session, students are notivated
to register thenmselves in library to use LIBSOFT During 20182019 session the
nunber of LIBSOFT 9.8 users was943. ?The Li brary has special facility for
visually chal |l enged students by setting up two special conputers for
t hem ?Suggestion box is installed inside the reading roomto take student
f eedback. Their continuous feedback helps a lot in introducing new i deas
regarding library enrichnent.?To ensure return of books, ‘no dues’fromthe
library is mandatory for students before appearing in exam ? The proper account
of visitors (students and staff) on daily basis is nmaintained. ?CQ her issues
such as weeding out of old titles, schedule of issue/ return of books etc are
chal ked out / resolved by the library committee. Sports: Regarding the
mai nt enance of indoor Badminton/ Volley Ball court / TT Courts /Gymon the
col l ege sports in charge consult coaches. In their guidance accommbdates are
arranged. During the session 201718col |l ege won the cricket intercollegiate
chanpi onshi p. The coll ege has a building conmttee for maintenance and upkeep
of infrastructure. At the departnental |evel, HoDs submt their requirenents to
the Principal regarding requirenent of any tine.

https://www.sirmvit.edu

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support 0 0 0
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal BACKWARD CLASS 687 2900000
VELFARE BOARD
b) I nternati onal NI L 0 0
No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
SOFT SKI LL 08/ 08/ 2019 240 NI L

DEVELCPMENT BY
TRAI NI NG AND
PLACEMENT OFFI CER

REMEDI AL COACHI NG 17/ 09/ 2019 120 NI L



https://www.sirmvit.edu

BRI DGE COURSE 13/ 08/ 2019 60 NI L
YOGA FOR FRESHERS 29/ 08/ 2019 250 NI L
STUDENTS
PERSONAL 02/ 09/ 2019 167 NI L
COUNSELLI NG

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 SOFTSKI LLS 1 140 5 620
TRAI NI NG
PROGRAMVE

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance
redressal

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
TCS 700 620 10 150 60
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 3 B. E | SE NORTHERN CSE
UNI VERSI TY
2018 4 B. E CSE M S CSE
2018 6 B. E ECE M S ELECTRONI CS
2018 4 B. E VECH M S MECHANI CAL
2018 2 B. E ClvIL M S ClviL
2018 2 B. E EEE M S EEE

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year




(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying

GATE 2

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
KALANJALI STATE LEVEL CULTURAL FEST 300
SPORTS DAY COLLECGE LEVEL SPORTS MEET 200
VERVE COLLEGE LEVEL CUTURALS 200

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2018 2 Internatio 2 0 1Mv16l S051 VI KRAM
nal COUDAPPAR

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Students Representative Meeting will be held with the Principal and di scussions
on Academic Performance and Gievances fromthe students side will be addressed
during the neeting. W have the best practice of Class comittee Meeting
conducted with C ass representative along with the HODs and staff during the
neeti ng.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

Qur institution has Alumi Association and it is Registered during 1998. . The

Regi stration nunmber of our Alummi Association is 316/ 9899 . W have registered

5.4.2 — No. of enrolled Alumni:

3200

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

Al ummi Meetings will be conducted regularly during every year in our
Institution.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

our

college has totally 20 commttees from acadeni ¢ Advisory to Research and




student welfare committees for the effective Administration. Qur staff nenbers
are also the part of Governing council of the Institution.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curricul um Devel opnent Academ ¢ cal endar

Industry Interaction / Coll aboration MOU with I ndustries.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Access to elLearning facility

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details

Pl anni ng and Devel opnent Strategi c plan was devel oped

Fi nance and Accounts Tally software is used for the

Managenent for finance and accounts.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Recent
Engi neeri ng
t echnol ogy

2019, 5th My
2019

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2019 Dr Rashm I nt ernati onal nil 1000
Amar deep conference on

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for

teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2018 FDP 28/ 01/ 2019 |29/ 01/ 2019 40 0

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration




FDP 40 09/ 08/ 2018 24/ 09/ 2019 2

No file upl oaded.

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching Non-teaching

Permanent Full Time Permanent Full Time

4 4 4 4

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

Medi cal group I nsurance ESI Medi cal group | nsurance

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Qur institution conducts internal and external audit regularly.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Power Heal th 200000 I ndustrial Funding
t echnol ogi es, Bangal ore

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Yes Academ c
Advi sory
conmittee
Admi ni strative No No ni |

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

We conduct regularly the parents Teachers nmeeting in all the Departnents.

6.5.3 — Development programmes for support staff (at least three)

We conduct Faculty Devel opnment programre for all the faculty to inprove the
skills.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

conducti on of Academnmi c Audit conducted outcone based education. strategic plan
was prepared

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes




b)Participation in NIRF

Yes

€)ISO certification Yes
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Acadeni c 09/ 07/ 2018 02/ 07/ 2018 25/ 09/ 2019 45
Audi t

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
shakt hi wonen 12/ 09/ 2018 25/ 10/ 2018 80 0
cel |

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10 Percentage Sol ar

Energy 10 Percentage by LED

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 2
Physical facilities Yes 2
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 2 2 16/ 10/ 201 1 wonen enp 2 15
8 ower nent

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

No Data Entered/ Not Applicable !!!

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
Ethics in Digital 16/ 11/ 2018 16/ 11/ 2018 50
Resour ces

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)




1. Separation of Degradable and Non Degradable waste. 2. Rain water Harvesting
Plant. 3. Trees are planted and nanmed with Botanical Name in the canpus. 4.
Renewabl e energy used in Hostels. 5. Conposting.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Local Guardian Schene. 2. Abikal pana (NGO ) Serving the Society by Teaching
the Governnent school Students. Abhikal pana stands on three Pillars Shine,
Smle, and Scream All these volunteers spend their weekend with the
underprivil eged kids near the college (Sugatta road). This all began when our
seniors got to know that many kids living there don't attend school. As our
vol unteers started spending their tinme with kids, they nade their parents
realize how inmportant schooling is! Now, all the children who are under our NGO
go to school regularly. Spending our weekends with these kids is fun. W teach
them basi ¢ English, noral values and ethics. W even help themin
extracurricular activities. Qur biggest achievenent till date is that all the
kids are going to school regularly and the parents and school teachers are very
happy, as their kids are excelling in academ cs as well as other cocurricul ar
activities. To focus on the overall devel opnent of children we included art and
craft as a part in our sessions. This helps our children to build up their
personalities and to fight against their fear. Apart fromall this, we
conduct ed various other events too. W had footwear distribution programas we
saw many ki ds wal k around barefooted, so we bought footwear and distributed
anong them This certainly brought a smle on their faces. It’'s a well known
phrase, “Health is Wealth”. Generally, people living in sluns are nore prone to
[ower inmunity. W organized a free nmedical canp for the children, where we got
a pediatrician, dentist, and an eye specialist. Qur 50 kids were exam ned and
proper nedici nes were provided. W even had an outreach programme for the kids.
They performed in Kalanjali (The Intercollege fest of our college). This year
we had a summer canp with intentions to know the interest of each child and
help themto excel init. To run any organi zation successfully, along with
dedi cati on and enthusiasm noney is also a nmajor requirement. Thanks to our
Col | ege managenent, CSE departnent, students, staff, faculty and every
associ ated nmenber of MVIT who have been a constant support throughout. W
organi zed Marathon of 2km where all the students and teachers of our coll ege
took part. Donation drive and KICKIT (major interclub football event) which
were a grand success in order to raise funds and al so hel ped in our snpoth
functioning. The noney collected is also used in the nedical treatnment of Kkids.
You cannot hope to build a better world w thout inproving the individual. W
all must work for our own inprovenent and at the same tine share a genera

responsibility for humanity. Abhi kal pana has tried to achieve this in al
possi ble ways. It’s been a wonderful journey all throughout. W thank everyone
for your inmense support and hel ping us to work towards our pious goals. “A
Better future we Dream of.” W wel conme you all to join and be a part of our
magni ficent famly

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. sirnvit.edu/ hobby-cl ubs-professional -society-activities/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

We have inproved our performance with respect to vision by on concurrently
focused on disciplined and integrated devel opnent of personality of students
t hrough qual ity education, sports, cultural and co curricular activities which



https://www.sirmvit.edu/hobby-clubs-professional-society-activities/

are regularly conducted in the Institution. W have pronoted the transformation
of students as responsible citizens and conpetent professionals by teaching
them et hical principles and practices and we have nade them as val uabl e
resource for work environnent. W have significantly inproved the Quality in
techni cal education by providing stateofart facilities, achieve high quality in
t eachi ngl earni ng research by inplenmenting innovative Teachi ng and Learni ng
Met hodol ogi es. The desi gn know edge of the students are inproved by organizing
| ot of Hackathons and Design Contest and Techni cal Paper presentation . CQur
Institution provides |ot of opportunity and resources for devel oping skills for
enpl oyability and entrepreneurship, nurturing |eadership qualities, inbibing
prof essi onal ethics and societal commitnent. W have created an anbi ance and
nurture conducive environnent for dedicated and quality staff to upgrade their
know edge skills by conducting | ot of Faculty Devel opnent Programmes and
di ssemi nate the same to students on a sustainable |long termbasis. W have
signed nore nunmber of MOU with many industries and ate effective interaction
with the industries with alumi by conducting Alumi Meetings regularly in the
Institution.

Provide the weblink of the institution

https://wwv. Sirnvit.edu/vision-m sSsion/

8.Future Plans of Actions for Next Academic Year

Pl anned to conduct international conference on Evolutionary Conputing and Mbobile
Sust ai nabl e Networks (I CECMSN 2020) on February 20 21, 2020 Pl anned to conduct
nore NSS activities and societal Programres. Planned to conduct nore Research
activities in 2020



https://www.sirmvit.edu/vision-mission/
http://www.tcpdf.org

